
Page 1 of 2 

 

Updates on pay disclosure, minimum 
wage and Capitol riot wrongful firing 
lawsuit 
By Dan Eaton 
October 10, 2022 | 6:00 AM PT 

SB 1162 signed into law 

On Sept. 27, Gov. Gavin Newsom signed SB 1162 into 
law.  A recent Law at Work column addressed that 
measure.  No later than the second Wednesday in May 
starting in 2023, California employers with 100 or more 
employees will have to submit detailed data about their 
workforces to the California Civil Rights Department.   

The report must include, among other things, the number 
of employees by race, ethnicity, and sex in each of 10 job 
categories, including high-level executives and managers; 
middle management; professionals; administrative support 
workers; and service workers.  Within each job category, and for each combination of race, ethnicity, and sex, 
the report must include median and mean hourly pay rate. 

Natallie Rocha reported in the Union-Tribune that Phil Blair, co-owner of staffing firm Manpower of San Diego, 
hopes state regulators issue guidance about how the state plans to use the data.  That will help businesses 
correctly complete what Blair expects to be burdensome paperwork.   

Effective Jan. 1, SB 1162 also will require all employers, upon request, to provide all applicants with the pay 
scale for the job.  And all employers with 15 or more employees will have to include the pay scale in any job 
posting, including postings on online jobs platforms.  Employers should start planning now. 

Jump in minimum wage 

Effective Jan. 1, the City of San Diego’s minimum hourly wage for all employers will increase from $15 to 
$16.30 for employees who work at least two hours in one or more calendar weeks of the year “within the 
geographic boundaries of the City[.]” 

California’s hourly minimum wage will increase to $15.50 an hour for all employers effective Jan. 1. 

Non-exempt workers entitled to overtime pay are not the only ones affected by the increase in the state 
minimum wage.  Labor Code section 515 requires that all exempt workers receive a salary “no less than 
two times the state minimum wage for full-time employment.”  Full-time employment means 40 hours per week.  
That means the minimum salary for exempt employees will jump to $64,480.   
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Judge allows suit brought by employee fired for participating in Jan. 6 Capitol demonstration to 
proceed to trial 

California employers just got a timely reminder about state laws barring interference with their employees’ 
political conduct.  Orange County federal judge Cormac Carney rejected human resources consulting firm 
Alight Solutions’s motion summarily to dismiss a wrongful termination lawsuit brought by former employee 
Leah Snyder whose firing was tied to her participation in the events of Jan. 6, 2021 at the U.S. Capitol.  
This column first addressed Snyder v. Alight Solutions on Feb. 5, 2021, soon after the lawsuit was filed. 

Snyder lost her job after posting two “selfies” of herself at the Capitol on Facebook to a thread with negative 
comments about the episode.  She captioned one such picture:  “It was a peaceful and fun day!”  
Someone later tagged her as an Alight employee, which led to her dismissal. 

Snyder claims her termination violated California Labor Code sections 1101 and 1102, which generally prohibit 
employers from interfering with their employees’ political activities. 

Snyder testified in her deposition she went to D.C. to hear then-President Donald Trump speak and because 
she believed the 2020 election had been rigged.  She also characterized what happened that day as “a normal 
rally.”  She said she believed it was lawful for her to be where she was at the Capitol.  She further testified that 
Alight’s head of human resources Kaleen Robinson told her she was being fired for “inciting a riot.”   

Robinson, by contrast, testified in her deposition she had told Snyder she was being fired for being present 
where she was not lawfully permitted to be on Jan. 6. 

Judge Carney concluded that “deciding whether [Snyder] was fired for a political motive largely comes down to 
a credibility determination, and the Court does make credibility determinations at summary judgment.  
A jury will have to decide which version of the facts is the truth.” 

Dan Eaton is a partner with the San Diego law firm of Seltzer Caplan McMahon Vitek where his practice 
focuses on defending and advising employers.  He also is an instructor at the San Diego State University 
Fowler College of Business where he teaches classes in business ethics and employment law.  He may be 
reached at eaton@scmv.com.  His Twitter handle is @DanEatonlaw.   
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